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A new PVC pipe manufacturing plant will start operating 
at “Navoiyazot” JSC soon. This will be the possibility to 
replace previously imported stainless steel and iron pipes 
with PVC pipes.

Joint venture LLC “JV CONTINAZ” is being created in 
“Navoiyazot” JSC in cooperation with Iran. With the launch 
of the project, 80 thousand tons of sodium cyanide and  
8 thousand tons of cyanic acid will be produced per year.

The construction of JV LLC «CHEMISTRY INTERNATIONAL» 
for the production of hydroxypropyl methylcellulose is 
underway. Construction and installation works worth 5 
billion soums have been completed in 5 buildings and 
structures.

In December, 50 employees visited Andijan, Namangan, 
and Fergana regions and got acquainted with the sights 
and historical monuments of the regions.
Also, under the “Travel to Uzbekistan” program, other  
50 employees were given the opportunity to visit Khorezm 
region.
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�»�C� �X���•�¥�±�X�±�w�l�X�w�:�X�ò�j�j�w�l�I�ò�X
water was obtained.

�¯�±�ò�•�±�X�w�:�X���ò�•���w�l�X
dioxide division.

Commissioning 
�w�:�X���ò�•���w�l�X���I�w�×�I��� �X
and sodium 
cyanide production 
workshops.

Acetylene and 
acetaldehyde production 
�:�ò���I�a�I�±�I� �¥�X�Ò� �•� �X�ò����� �š�±� ���X
�:�w�•�X�w�š� �•�ò�±�I�w�l�^

Nitric acid, ammonium 
nitrate, and third-stage 
ammonia workshops were 
commissioned.

�j�ò�¹�l���C�X�w�:�X�±�C� �X���•�¥�±�X
�±� ���C�l�w�a�w�;�I���ò�a�X���C�ò�I�l�X�:�w�•�X
�±�C� �X�š�•�w���¹���±�I�w�l�X�w�:�X�v�I�±�•�w�l�X
�š�w�a�Ø�ò���•�Ø�a�I���X����� �•�^

Transformation of Navoi 
Chemical Plant into the 
production association 
«Navoiyazot».

�j�ò�¹�l���C�X�w�:�X�±�C� �X�±�C�I�w�¹�•� �ò�X
production plant 
and establishment 
�w�:�X�C�Ø���•�w���C�a�w�•�I���X�ò���I���X
production.

�j�ò�¹�l���C�X�w�:�X�±�C� �X
�Ò�w�•�]�¥�C�w�š�X�:�w�•�X�±�C� �X
�š�•�w���¹���±�I�w�l�X�w�:�X
caustic soda and 
liquid chlorine in 
cooperation with the 
company «Lurgi».

�¤�•�w���¹���±�I�w�l�X�•�ò�j�š�n�¹�š�X�w�:�X 
�����X�l� �Ò�X�±�Ø�š� �¥�X�w�:�X�š�•�w���¹���±�¥�_�X
including preparations, 
�•� �¥�I�l�¥�X�ò�l���X�:� �•�±�I�a�I�ã� �•�¥�^

�0�¥�±�ò���a�I�¥�C�j� �l�±�X�w�:�X�Z�w�I�l�±�X
�Ñ� �l�±�¹�•� �¥�X�:�w�•�X�±�C� �X�š�•�w���¹���±�I�w�l�X
�w�:�X���w�¥�j� �±�I���X�š�•�w���¹���±�¥�X�ò�l���X
baby diapers in Navoi Free 
Industrial and Economic 
Zone.

� �w�j�j�I�¥�¥�I�w�l�I�l�;�X�w�:�X���C� �j�I���ò�a�X
production complexes:

1.	 �š�•�w���¹���±�I�w�l�X�w�:�X�ò�j�j�w�l�I�ò�X
and urea at JSC 
�~�v�ò�Ñ�w�I�Ø�ò�ã�w�±�•�a

2.	 �š�•�w���¹���±�I�w�l�X�w�:�X�¤�Ù� �_�X
caustic soda and 
methanol at JSC 
�~�v�ò�Ñ�w�I�Ø�ò�ã�w�±�•�a

3.	 �š�•�w���¹���±�I�w�l�X�w�:�X�l�I�±�•�I���X�ò���I���X
�ò�±�X�f�¯� �X�~�v�ò�Ñ�w�I�Ø�ò�ã�w�±�•�^

�V�j�š�a� �j� �l�±�ò�±�I�w�l�X�w�:�X�I�l�Ñ� �¥�±�j� �l�±�X�š�•�w�Z� ���±�¥�_�X
�I�l�X�ò�����w�•���ò�l��� �X�Ò�I�±�C�X�±�C� �X�'� ���•� � �X�w�:�X�±�C� �X
�¤�•� �¥�I��� �l�±�X�w�:�X�±�C� �X�§� �š�¹���a�I���X�w�:�X�Â�ã��� �]�I�¥�±�ò�l�X
No. PP-2264 «On the Investment Program 
�w�:�X�±�C� �X�§� �š�¹���a�I���X�w�:�X�Â�ã��� �]�I�¥�±�ò�l�X�:�w�•�X���������•�`�X

•	 � �w�l�¥�±�•�¹���±�I�w�l�X�w�:�X�ò�j�j�w�l�I�ò�X�ò�l���X�¹�•� �ò�X
�š�•�w���¹���±�I�w�l�X�ò�±�X�f�¯� �X�~�v�ò�Ñ�w�I�Ø�ò�ã�w�±�•�a

•	 � �w�l�¥�±�•�¹���±�I�w�l�X�w�:�X�¤�Ù� �_�X���ò�¹�¥�±�I���X�¥�w���ò�X�ò�l���X
methanol production complex at JSC 
�~�v�ò�Ñ�w�I�Ø�ò�ã�w�±�•�a

•	 �•�•�;�ò�l�I�ã�ò�±�I�w�l�X�w�:�X�l�I�±�•�I���X�ò���I���X�š�•�w���¹���±�I�w�l�X
�ò�±�X�f�¯� �X�~�v�ò�Ñ�w�I�Ø�ò�ã�w�±�•�^

�j�ò�¹�l���C�X�w�:�X�±�C� �X��� �š�ò�•�±�j� �l�±�X
�:�w�•�X���a�a�I�l�;�X���Ø�a�I�l��� �•�¥�X�Ò�I�±�C�X
technical oxygen.

�»�C� �X�ò���±�X�w�:�X���w�j�j�I�¥�¥�I�w�l�I�l�;�X
�w�:�X�±�C� �X���•�¥�±�X�¥�±�ò�;� �X
ammonia production 
�:�ò���I�a�I�±�I� �¥�X�Ò�ò�¥�X�¥�I�;�l� ���^

�»�C� �X���•�¥�±�X�ò�j�j�w�l�I�ò�X�Ò�ò�¥�X
obtained and the design 
production capacity was 
reached in the same 
month.

The State Acceptance Committee 
�ò�š�š�•�w�Ñ� ���X�±�C� �X���w�j�j�I�¥�¥�I�w�l�I�l�;�X�w�:�X
�:�ò���I�a�I�±�I� �¥�X�:�w�•�X�±�C� �X�š�•�w���¹���±�I�w�l�X�w�:�X
weak nitric acid and ammonium 
nitrate with an overall rating 
�w�:�X�‚�;�w�w���ƒ�^�X�»�C�I�¥�X���ò�Ø�X�j�ò�•�]� ���X�±�C� �X
��� �;�I�l�l�I�l�;�X�w�:�X�±�C� �X�C�I�¥�±�w�•�Ø�X�w�:�X�v�ò�Ñ�w�I�X
Chemical Plant.

2001 2011 
1991-
2014  

2015-
2016  

2021-
2023  

2019-
2020  

�0�¥�±�ò���a�I�¥�C�j� �l�±�X�w�:�X�Z�w�I�l�±�X�Ñ� �l�±�¹�•� �¥�X�:�w�•�X�±�C� �X
�š�•�w���¹���±�I�w�l�X�w�:�X���C� �j�I���ò�a�X�š�•�w���¹���±�¥�`

1.	 �š�•�w���¹���±�I�w�l�X�w�:�X�¹�•� �ò�n�:�w�•�j�ò�a��� �C�Ø��� �X
�•� �¥�I�l�¥�X���Ø�X�f�Ù�X� �•�v�»�V�v���ë�X�j�j� �X�w�l�X�±�C� �X
�±� �•�•�I�±�w�•�Ø�X�w�:�X�~�v�ò�Ñ�w�I�Ø�ò�ã�w�±�•�X�f�¯� �a

2.	 �š�•�w���¹���±�I�w�l�X�w�:�X�¥�¹�a�:�¹�•�I���X�ò���I���X���Ø�X�~�f�Ù�X
� �•�v�»�V�v���ë�•�X�j�j� �X�w�l�X�±�C� �X�±� �•�•�I�±�w�•�Ø�X�w�:�X
�~�v�ò�Ñ�w�I�Ø�ò�ã�w�±�•�X�f�¯� �a

3.	 �š�•�w���¹���±�I�w�l�X�w�:�X���w�±�±�w�l�X��� �a�a�¹�a�w�¥� �X�ò�l���X
hydroxypropyl methylcellulose 
(HPMC).

History of the 
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Corporate governance system
Corporate governance structure

GRI 2-9, 2-12

The governance of JSC “Navoiyazot” is carried out in strict 
accordance with the legislation of the Republic of Uzbekistan and 
internal corporate documents, including the Charter and related 
Regulations. The management system of JSC “Navoiyazot” will 
follow the recommendations of the Corporate Governance Rules 
for enterprises with state participation from January 1, 2024. This 
decision was made in accordance with the decision of the Sole 
Shareholder dated February 12, 2023. These rules, approved by the 
order of the Agency for State Assets Management of the Republic of 
Uzbekistan dated June 23, 2023 No. 145, emphasize the Company’s 
commitment to honest and transparent business practices. 

The Company has Corporate Governance Code (hereinafter referred 
to as the Code), which serves as a guide for joint-stock companies, 
providing recommendations, the implementation of which is carried 

out on a voluntary basis. The Code is based on the legislative 
norms of the Republic of Uzbekistan and international principles of 
corporate governance.

The Code considers corporate governance as a system of 
relationships between the Management Board, the Supervisory 
Board, shareholders, representatives of the workforce and other 
stakeholders, such as creditors. The main goal is to achieve a balance 
of interests of all participants to ensure the effective organization of 
the activities of JSC “Navoiyazot”, modernization and technological 
renewal of production facilities, as well as increase in the 
competitiveness of products and their export to foreign markets.

The Code is a set of recommendations in key areas aimed at the 
effective organization of the work of the Company’s management 
bodies.

�•�•�;�ò�l�I�ã�ò�±�I�w�l�ò�a�X�¥�±�•�¹���±�¹�•� �X�w�:�X�f�¯� �X�‚�v�ò�Ñ�w�I�Ø�ò�ã�w�±�ƒ

�J� �l� �•�ò�a�X�j� � �±�I�l�;�X�w�:�X
shareholders

Supervisory 
Board

Audit 
Commission

Chairman  
�w�:�X�±�C� �X���w�ò�•��

Corporate  
consultant

Internal Audit  
Service
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�»�C� �X�j�ò�Z�w�•�I�±�Ø�X�w�:�X�±�C� �X� �j�š�a�w�Ø� ���X�ò�•� �X��� �±�Ò� � �l�X�����X�ò�l���X�����X
�Ø� �ò�•�¥�X�w�:�X�ò�;� �_�X�ò�±�X�±�C�ò�±�_�X�X�����Ï�X�n�X�j�ò�a� �_�X���¹� �X�±�w�X�±�C� �X�¥�š� ���I�����¥�X
�w�:�X�±�C� �X���C� �j�I���ò�a�X�I�l���¹�¥�±�•�Ø�_�X�ò�¥�X�Ò� �a�a�X�ò�¥�X�•� �¥�±�•�I���±�I�w�l�¥�X�:�w�•�X
women to work in certain positions in the chemical 
�I�l���¹�¥�±�•�Ø�^�X�»�C� �X�l�¹�j��� �•�X�w�:�X�š� �l�¥�I�w�l� �•�¥�X�I�l�X�±�C� �X� �w�j�š�ò�l�Ø�X�I�¥

�§� ���•�¹�I�±�j� �l�±�X�w�:�X�š� �•�¥�w�l�l� �a�X�ò�±�X�f�¯� �X�v�ò�Ñ�w�I�Ø�ò�ã�w�±�X�I�¥�X���ò�•�•�I� ���X
�w�¹�±�X�I�l�X�ò�����w�•���ò�l��� �X�Ò�I�±�C�X�±�C� �X� �w�j�š�ò�l�Ø�•�¥�X�Q�§�X�¤�w�a�I���Ø�X�ò�l���X
the Regulation on Competitive Selection. The Company 
�ò�I�j�¥�X�±�w�X�ò�±�±�•�ò���±�X�¥�š� ���I�ò�a�I�¥�±�¥�X�Ò�C�w�X�¥�C�ò�•� �X�±�C� �X� �w�j�š�ò�l�Ø�•�¥�X
�Ñ�ò�a�¹� �¥�X�ò�l���X�Ò�w�•�a���Ñ�I� �Ò�^�X�»�C� �X�š�•�w��� �¥�¥�X�w�:�X�•� ���•�¹�I�±�j� �l�±�X
�ò�l���X�C�I�•�I�l�;�X�w�:�X�š� �•�¥�w�l�l� �a�X�I�¥�X���ò�¥� ���X�w�l�X�±�C� �X�š�•�I�l���I�š�a� �¥�X
�w�:�X�±�•�ò�l�¥�š�ò�•� �l���Ø�_�X�l�w�l�n���I�¥���•�I�j�I�l�ò�±�I�w�l�X���ò�¥� ���X�w�l�X�•�ò��� �_�X
nationality, gender and age. 

�Q�I�•�I�l�;�X���w�l�¥�I�¥�±�¥�X�w�:�X�±�C� �X�:�w�a�a�w�Ò�I�l�;�X�¥�±�ò�;� �¥�`

1.	 �š�¹���a�I���ò�±�I�w�l�X�w�:�X�ò�l�X�ò�l�l�w�¹�l��� �j� �l�±�X�w�:�X�±�C� �X���w�j�š� �±�I�±�I�w�l�a

2.	 �ò����� �š�±�ò�l��� �X�w�:�X�±�C� �X���ò�l���I���ò�±� �•�¥�X���w���¹�j� �l�±�¥�X�ò�l���X�±�C� �I�•�X
�Ñ� �•�I�����ò�±�I�w�l�X�v�:�w�•�X���w�j�š�a� �±� �l� �¥�¥�_�X�ò�����¹�•�ò���Ø�X�ò�l���X���w�j�š�a�I�ò�l��� �X
�Ò�I�±�C�X�œ�¹�ò�a�I�����ò�±�I�w�l�X�•� �œ�¹�I�•� �j� �l�±�¥�w�a

3.	 ���w�l���¹���±�I�l�;�X�±� �¥�±�I�l�;�_�X�I�l�±� �•�Ñ�I� �Ò�¥�X�ò�l���X�v�w�•�w�X�š�•�ò���±�I���ò�a�X�±� �¥�±�¥�X�:�w�•�X
candidates

4.	 �ò�l�l�w�¹�l��� �j� �l�±�X�w�:�X�±�C� �X�•� �¥�¹�a�±�¥�X�w�:�X�±�C� �X���w�j�š� �±�I�±�I�w�l�^

people

351
Recruitment

�J�§�V�X�������n���_�X�������n��

2022
Total 8,714

Uzbeks - 8,240

Kazakhs - 49

Russians - 164

Others - 260

Kyrgyzs - 1

2023
Total 8,611

Uzbeks - 8,172

Kazakhs - 32

Russians - 149

Others - 257

Kyrgyzs - 1

2021

Wo menMen

By gender :

47

277

231

48

141

51

2022 2023

�v�¹�j��� �•�X�w�:�X� �j�š�a�w�Ø� � �¥�X���Ø�X� �±�C�l�I���X�;�•�w�¹�š�¥�_�X�š� �w�š�a� �v�¹�j��� �•�X�w�:�X� �j�š�a�w�Ø� � �¥�X���Ø�X� �±�C�l�I���X�;�•�w�¹�š�¥�_�X�š� �w�š�a� 
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•	 high level of literacy;

•	 positive grades from secondary specialized educational 
institutions and universities;

•	 possession of work skills;

•	 achieving results using non-standard methods;

•	 demonstration of initiative;

•	 recommendations for improving business processes;

•	 desire to be part of a team;

•	 professionalism;

•	 responsibility. 

�»�C� �X� �w�j�š�ò�l�Ø�X�±�ò�]� �¥�X�I�l�±�w�X�ò�����w�¹�l�±�X�±�C� �X�:�w�a�a�w�Ò�I�l�;�X�j�ò�I�l�X
criteria:

For each new employee, adaptation programs are provided, 
�ò�I�j� ���X�ò�±�X�±�C� �X�:�ò�¥�±� �¥�±�X�š�w�¥�¥�I���a� �X�I�l�±� �;�•�ò�±�I�w�l�X�I�l�±�w�X�±�C� �X�Ò�w�•�]�:�w�•��� �X
�ò�l���X� �l�¥�¹�•�I�l�;�X�±�C� �X�:�ò�¥�±� �¥�±�X�š�w�¥�¥�I���a� �X�ò�š�š�a�I���ò�±�I�w�l�X�w�:�X�±�C� �I�•�X�¥�]�I�a�a�¥�^�X
���a�¥�w�_�X�l� �Ò�X� �j�š�a�w�Ø� � �¥�X�w�:�X�±�C� �X� �l�±� �•�š�•�I�¥� �X�Ò�C�w�X���w�X�l�w�±�X�C�ò�Ñ� �X
production skills undergo vocational and technical training 
�±�C�ò�±�X�j� � �±�¥�X�±�C� �X� �l�±�•�Ø�n�a� �Ñ� �a�X�œ�¹�ò�a�I�����ò�±�I�w�l�X�•� �œ�¹�I�•� �j� �l�±�¥�X
�:�w�•�X�±�C� �I�•�X�¥�š� ���I�ò�a�±�Ø�^�X�»�•�ò�I�l�I�l�;�X�I�¥�X�w�•�;�ò�l�I�ã� ���X�w�l�X�±�C� �X���ò�¥�I�¥�X
�w�:�X�I�l���I�Ñ�I���¹�ò�a�X�š�•�w�;�•�ò�j�¥�X�ò�l���X�±�C� �X���w�¹�•�¥� �X�j� �±�C�w���X�I�l�X�±�C� �X
� �l�±� �•�š�•�I�¥� �•�¥�X�±�•�ò�I�l�I�l�;�X��� �l�±� �•�_�X�Ò�C�I���C�X�ò�a�a�w�Ò�¥�X� �ò���C�X� �j�š�a�w�Ø� � �X�±�w�X
�j�ò�¥�±� �•�X� �:�:� ���±�I�Ñ� �a�Ø�X���ò�¥�I���X�š�•�w�:� �¥�¥�I�w�l�ò�a�X�¥�]�I�a�a�¥�^

���l�w�±�C� �•�X���I�¥�±�I�l���±�I�Ñ� �X�:� �ò�±�¹�•� �X�w�:�X�±�C� �X�•� ���•�¹�I�±�j� �l�±�X�¥�Ø�¥�±� �j�X�I�l�X
�±�C� �X� �w�j�š�ò�l�Ø�X�I�¥�X�±�C� �X�¹�¥� �X�w�:�X�•�w�±�ò�±�I�w�l�X�š�•�ò���±�I��� �¥�X�n�X�Ò�C� �l�X�C�I�•�I�l�;�_�X
�š�•� �:� �•� �l��� �X�I�¥�X�;�I�Ñ� �l�X�±�w�X�‚�I�l�±� �•�l�ò�a�ƒ�X���ò�l���I���ò�±� �¥�^�X�»�C� �X�j�ò�I�l�X
document regulating the rotation process in the Company is 
�±�C� �X�§� �;�¹�a�ò�±�I�w�l�X�w�l�X�±�C� �X�•�w�±�ò�±�I�w�l�X�w�:�X�š� �•�¥�w�l�l� �a�X�w�:�X 
�f�¯� �X�‚�v�ò�Ñ�w�I�Ø�ò�ã�w�±�ƒ�^�X

�»�C�¹�¥�_�X�I�l�X�±�C� �X�•� �š�w�•�±�I�l�;�X�Ø� �ò�•�_�X�±�C� �X�±�w�±�ò�a�X�l�¹�j��� �•�X�w�:�X�C�I�•� ���X�š� �w�š�a� �X
�Ò�ò�¥�X�������_�X�ò�±�X�±�C�ò�X�±�C� �X�j�ò�Z�w�•�I�±�Ø�X�j�ò��� �X�¹�š�X�j� �l�X�¹�l��� �•�X�����X�Ø� �ò�•�¥�X
�w�:�X�ò�;� �X�n�X�������X�š� �w�š�a� �^�X�f�¯� �X�~�v�ò�Ñ�w�I�Ø�ò�ã�w�±�•�X�I�¥�X�a�w���ò�±� ���X�I�l�X�±�C� �X
���I�±�Ø�X�w�:�X�v�ò�Ñ�w�I�_�X�¥�w�X�±�C� �X� �l�±�I�•� �X�¥�±�ò�:�:�X�w�:�X�±�C� �X� �w�j�š�ò�l�Ø�X�I�¥�X�ò�a�¥�w�X
concentrated in this region. It is important to note that the 
�¥�C�ò�•� �X�w�:�X�Ò�w�j� �l�X�ò�j�w�l�;�X�C�I�•� ���X� �j�š�a�w�Ø� � �¥�X�I�l���•� �ò�¥� �¥�X�ò�l�l�¹�ò�a�a�Ø�_�X
�±�C� �X�;�•�w�Ò�±�C�X�I�l�X���������X�I�¥�X���Ï�_�X�Ò�C�I�a� �X�±�C� �X�¥�C�ò�•� �X�w�:�X�C�I�•� ���X�j� �l�X
decreases gradually.

�J�§�V�X�������n��

�v�¹�j��� �•�X�w�:�X�C�I�•� ���X�Ò�w�•�]� �•�¥�X���Ø�X�;� �l��� �•�X�ò�l���X�ò�;� �X�;�•�w�¹�š�¥�_�X�š� �w�š�a� 

�v�¹�j��� �•�X�w�:�X� �j�š�a�w�Ø� � �¥�X���Ø�X� �±�C�l�I���X�;�•�w�¹�š�¥�_�X�š� �w�š�a� 

2021
Total 8,855

Uzbeks - 8,345

Kazakhs - 51 

Others - 275

Kyrgyzs - 1

Russians - 183

About the Company Appendicies Management of activities Our People  Environmental Protection Occupational Health and Safety Support of Local Communities
















































































